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Aim of the project: 

To contribute to change the above mindset, draw attention to the importance of talent recognition and 
management in VET, collect and systemize good practices, demonstrate and teach new approaches and 

practices in the field to teachers, trainers, mentors and leaders.


Aim of the collection of good practices: 

To share the different good practices to improve the detection of good practices in VET education.


"The European Commission support for the production of this publication does not constitute an 
endorsement of the contents which reflects the views only of the authors, and the Commission 
cannot be held responsible for any use which may be made of the information contained therein ."






Talent centers

Level Country level

Country Hungary

Institutions involved KMTA

Description Kids get to Talent centers mostly by teachers, less often by 
psychologists or other experts, sometimes it directly from the parents 
inquiry. The declared purpose of some talent centers is not to apply 
any filtering, they should keep themselves to the “all children are 
talented in something" concept.

Main Results It is common in these institutions that although none of those who are 
interested are excluded, but the talent management comes from 
several levels, which however, can be traversed back and forth in a 
lucky case.

Date/duration 2009-

Link https://tehetseg.hu/tehetsegpontok
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