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Aim of the project:

To contribute to change the above mindset, draw attention to the importance of talent recognition and
management in VET, collect and systemize good practices, demonstrate and teach new approaches and

practices in the field to teachers, trainers, mentors and leaders.

Aim of the collection of good practices:

To share the different good practices to improve the detection of good practices in VET education.



Work-based learning forms in the VET system

Level Country level

Country the Netherlands

Institutions involved Stichting Wave Education

Description A key feature of upper secondary VET is equivalent qualifications for
dual and school-based pathways: work-based learning forms a large
part of the programmes in both. The system also helps learners
progress. Its four-level structure enables many students to move up the
education ladder.

Main Results VET in the Netherlands has good labor market outcomes, with
relatively low youth unemployment. The VET system is among the
world’s best, as it is both comprehensive and highly flexible.

Date/duration 2015

Link https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd
=&ved=2ahUKEwi5-P2_ycT6AhXNDOwKHY2tBZcQFnoECAgQAQ
&url=https%3A%2F%2Fwww.cedefop.europa.eu%2Ffiles%2F4142_e
n.pdf&usg=AOvVaw3Q9uYXyIayE3sact0t-0jC




